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LETTER FROM
THE BOARD
CHAIR

February 1, 2026
 
The Honorable Donna Bailey, Senate Chair  
The Honorable Kristi Mathieson, House Chair 
Joint Standing Committee on Health Coverage,
Insurance, and Financial Services  

100 State House Station 
Augusta, Maine  04333-0100

Dear Senator Bailey, Representative Mathieson, and
Members of the Joint Standing Committee on Health
Coverage, Insurance, and Financial Services: 

Thanks to your leadership and the dedication of
Governor Mills, the Maine Legislature, and
advocates of the Maine State Retirement Savings
Program, Maine workers have now saved over $25
million for retirement. This milestone represents a
significant step toward a more financially secure
future for our State.

In just two years, over 18,000 Mainers who
previously lacked access to a workplace retirement
savings plan have been enrolled in the Maine
Retirement Investment Trust (MERIT) through their
employers.

To highlight this progress, the Maine State
Retirement Savings Board is pleased to share the
2026 Report to the Legislature Regarding the Maine
Retirement Investment Trust (MERIT).

Even with this progress, more than 170,000 Maine
workers still lack access to an employer-sponsored
retirement savings plan. We look forward to working
together to expand retirement security for all
Mainers and appreciate your continued support in
making MERIT the trusted solution for the State’s
workforce.

We invite you to review the report and welcome any
questions or discussions on how we can further
strengthen retirement savings opportunities in
Maine.

Sincerely, 

Joseph C. Perry 

Maine State Treasurer 
Chair, Maine State Retirement Savings Board 

JOSEPH PERRY
State of Maine Treasurer,
MRSB Chair
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MAINE RETIREMENT
SAVINGS BOARD

MEMBERS
Joseph C. Perry, State Treasurer and Chair  
Dr. Rebecca Wyke, Vice Chair  
Matthew Colpitts  
Gigi Guyton-Thompson  
Jessica Linzer  
Nate Moody
Deb Neuman  
Daniel Piltch  
Tina Wilcoxson 

The Maine Retirement Savings Board was established to implement a public-private retirement savings
program for Maine employees who do not have access to a retirement savings plan through their employer. The
Board meets regularly to oversee the Program, including the Program Administrator and the Program’s
investments. The Board develops the rules and policies that guide MERIT. Board meetings are open to the
public. For agendas, minutes or information about attending please visit meritsaves.org/board-meetings. 

STAFF
Elizabeth Bordowitz, Executive Director
Ariel Carron, Program & Communications Manager

Maine Retirement Savings Board  
c/o Office of the State Treasurer  
State House Station 39
Augusta, Maine 04333-0039  
(207) 888-4706  
meritsaves.org 

CONTACT

ABOUT US
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BACKGROUND

In 2023 the Board established the Program as Maine Retirement Investment Trust (or “MERIT”). In
August, Maine and Colorado entered into the nation’s first partnership for auto-IRA retirement
savings, known as the Partnership for a Dignified Retirement (the “Partnership”), allowing for a low
cost program that could be implemented quickly. MERIT launched its pilot in October 2023 with
14 Maine businesses.

The Maine Retirement Savings Board (the “Board) was established by the Legislature in 2021 [PL
2021, c 356, §1] to develop and maintain the Maine Retirement Savings Program (the “Program”)
for individuals employed or self-employed for wages or other compensation in this State. Initial
funding of $1,600,000 was allocated from a state settlement with Moody's Investment Services.

MERIT ESTABLISHMENT & PARTNERSHIP - 2023

LEGISLATION - 2021

MERIT opened to all Maine employers in January 2024. Its first deadline for employers was June
30, 2024. Employers with 5 or more employees were required to either register for the Program or
certify an exemption. MERIT ended 2024 with 2,506 registered employers, 12,015 funded
accounts, and $8,232,313.00 saved by Maine employees. 

PROGRAM LAUNCH - 2024
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2025 IN REVIEW
MERIT built a strong foundation by enhancing community engagement, implementing statewide
awareness campaigns, and improving processes, all of which contributed to significant growth in
Program participation. Outreach efforts strengthened public trust, while new digital tools
improved accessibility and efficiency. 

Empowering the financial future of Maine workers, employers and taxpayers
with an easy, low-cost, and trusted workplace retirement savings program. 

MISSION STATEMENT
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Total assets reached 

$25,000,000

Funded accounts

18,000

MILESTONES

Growth and engagement were consistent trends. 
Total assets reached $25 million. 
Nearly 5,000 employers received direct outreach from the Treasurer, prompting increased
registration and exemption certifications from employers. 
A multi-channel state-wide awareness campaign was initiated for employees and employers. 
The program expanded initiatives supporting non-English-speaking Mainers. 
More than 18,000 employees have funded retirement accounts through MERIT.

AS OF DECEMBER 31, 2025

MAJOR MILESTONES
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INVESTMENT OPTIONS
& RATES OF RETURN

Below is an overview of our investment options and their rates of return for 2024 and 2025. 

CALENDAR YEARS 2024 & 2025 PERFORMANCE
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PROGRAM DATA

Funded Accounts
Total Assets

Below you will find program data as of
December 31, 2025. 

REGISTERED EMPLOYERS

18,312
$25,496,100

TOTAL FUNDED ACCOUNTS

QUARTER/QUARTER GROWTH
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PROGRAM
DATA CONT.

AVERAGE ACCOUNT BALANCE

TOTAL ASSETS
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EMPLOYER
HIGHLIGHTS
Employers play a critical role in expanding
access to workplace retirement savings. This
section highlights employer participation,
registration activity, and ongoing
engagement with the Program. Together,
these measures reflect continued progress
in supporting businesses as they help
employees prepare for long-term financial
security.

3,044
Registered Employers

5,174
Exempt Employers

1,709
Actively Submitting Payroll
Deductions

“The MERIT program has been a welcome relief to small
businesses. We are now able to offer our employees a
retirement [option] without an employer match, which I know
is so hard for mom and pop’s to do. Our employees have
been incredibly responsive. They are enjoying it and have
told me that it is very easy for them to get in and change
their rates of contributions […]. On a personal level, it’s
benefitting my own retirement. As an employer, as a small
business owner, I am delighted to offer our employees
something we haven’t been able to offer them in the past in
terms of a retirement [option].”

Sarah Morneault
Co-owner, Tiller & Rye, Brewer, Maine

9



EMPLOYEE
HIGHLIGHTS

When Devin T. began his position at Lakeview Lumber in
China, Maine, he noticed that his new employer was not
yet registered with the Maine Retirement Investment Trust
(MERIT). Having used MERIT to save for retirement at his
previous job, Devin wanted to continue doing so. His
interest in the program prompted Lakeview Lumber to
register with MERIT, giving him and his coworkers the
opportunity to start saving for their future.

Employees are at the center of the
Program’s mission. This section highlights
participation trends, savings activity, and
continued engagement among workers
across the state. Together, these indicators
reflect growing awareness of retirement
readiness and sustained progress toward
long-term financial security.

$1,392
Average Funded Account Balance

$579
Median Funded Account Balance

Lakeview Lumber Co. sign in South China, Maine.
Photo: Google Maps, 2025. 

$171
Monthly Average Contribution
Amount per Account

$130
Median Monthly Contribution Amount
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The following pages contain the most recent audited financial statements for the Maine
Retirement Savings Board, prepared by BerryDunn, for the period January 1, 2024 through
December 31, 2024. 

MAINE RETIREMENT
SAVINGS BOARD AUDITED
FINANCIAL STATEMENTS

2024
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INDEPENDENT AUDITOR'S REPORT 

Board of Directors 
Maine Retirement Savings Board 

dba MERIT – Maine Retirement Investment Trust 

Report on the Audit of the Financial Statements 

Opinion 

We have audited the accompanying financial statements of Maine Retirement Savings Board d/b/a 
MERIT – Maine Retirement Investment Trust (MRSB), as of and for the year ended December 31, 2024, 
and the related notes to the financial statements, which collectively comprise MRSB's basic financial 
statements as listed in the table of contents. 
In our opinion, the financial statements referred to above present fairly, in all material respects, the 
financial position of MRSB as of December 31, 2024, and the changes in its financial position and its 
cash flows for the year then ended in accordance with U.S. generally accepted accounting principles 
(U.S. GAAP). 
Basis for Opinion 

We conducted our audit in accordance with U.S. generally accepted auditing standards (U.S. GAAS) and 
the standards applicable to financial audits contained in Government Auditing Standards, issued by the 
Comptroller General of the United States. Our responsibilities under those standards are further 
described in the Auditor's Responsibilities for the Audit of the Financial Statements section of our report. 
We are required to be independent of MRSB and to meet our other ethical responsibilities in accordance 
with the relevant ethical requirements relating to our audit. We believe that the audit evidence we have 
obtained is sufficient and appropriate to provide a basis for our audit opinion. 

Responsibilities of Management for the Financial Statements 

Management is responsible for the preparation and fair presentation of these financial statements in 
accordance with U.S. GAAP, and for the design, implementation, and maintenance of internal control 
relevant to the preparation and fair presentation of financial statements that are free from material 
misstatement, whether due to fraud or error. 
In preparing the financial statements, management is required to evaluate whether there are conditions 
or events, considered in the aggregate, that raise substantial doubt about MRSB’s ability to continue as 
a going concern for 12 months beyond the financial statement date, including any currently known 
information that may raise substantial doubt shortly thereafter. 
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Board of Directors
Maine Retirement Savings Board 

dba MERIT – Maine Retirement Investment Trust 

Auditor’s Responsibilities for the Audit of the Financial Statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole 
are free from material misstatement, whether due to fraud or error, and to issue an auditor's report that 
includes our opinion. Reasonable assurance is a high level of assurance but is not absolute assurance 
and therefore is not a guarantee that an audit conducted in accordance with U.S. GAAS and Government 
Auditing Standards will always detect a material misstatement when it exists. The risk of not detecting a 
material misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve 
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control. 
Misstatements are considered material if there is a substantial likelihood that, individually or in the 
aggregate, they would influence the judgment made by a reasonable user based on the financial 
statements. 
In performing an audit in accordance with U.S. GAAS and Government Auditing Standards, we: 

• 

• 

Exercise professional judgment and maintain professional skepticism throughout the audit. 

Identify and assess the risks of material misstatement of the financial statements, whether due to 
fraud or error, and design and perform audit procedures responsive to those risks. Such 
procedures include examining, on a test basis, evidence regarding the amounts and disclosures 
in the financial statements. 

Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of MRSB’s internal control. Accordingly, no such opinion is 
expressed. 
Evaluate the appropriateness of accounting policies used and the reasonableness of significant 
accounting estimates made by management, as well as evaluate the overall presentation of the 
financial statements. Conclude whether, in our judgment, there are conditions or events,

considered in the aggregate, 
that raise substantial doubt about MRSB’s ability to continue as a going concern for a reasonable 
period of time. 

• 

• 

• 

We are required to communicate with those charged with governance regarding, among other matters, 
the planned scope and timing of the audit, significant audit findings, and certain internal control related 
matters that we identified during the audits. 

Required Supplementary Information 

U.S. GAAP require that Management’s Discussion and Analysis on pages 5 to 6 be presented to 
supplement the basic financial statements. Such information, although not a part of the basic financial 
statements, is required by Governmental Accounting Standards Board, who considers it to be an 
essential part of financial reporting for placing the basic financial statements in an appropriate 
operational, economic, or historical context. We have applied certain limited procedures to the required 
supplementary information in accordance with U.S. GAAS, which consisted of inquiries of management 
about the methods of preparing the information and comparing the information for consistency with 
management’s responses to our inquiries, the basic financial statements, and other knowledge we 
obtained during our audit of the basic financial statements. We do not express an opinion or provide any 
assurance on the information because the limited procedures do not provide us with sufficient evidence 
to express an opinion or provide any assurance. 
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Board of Directors
Maine Retirement Savings Board 

dba MERIT – Maine Retirement Investment Trust 

Other Information 

Management is responsible for the other information included in the annual report. The other information 
comprises the listing of the Board of Directors on page 1 but does not include the basic financial 
statements and our auditor’s report thereon. Our opinion on the basis financial statements does not cover 
the other information, and we do not express an opinion or any form of assurance thereon. 
In connection with our audit of the basic financial statements, our responsibility is to read the other 
information and consider whether a material inconsistency exists between the other information and the 
basic financial statements, or the other information otherwise appears to be materially misstated. If, 
based on the work performed, we conclude that an uncorrected material misstatement of the other 
information exists, we are required to describe it in our report. 

Other Reporting Required by Government Auditing Standards 

In accordance with Government Auditing Standards, we have also issued our report dated April 9, 2025 
on our consideration of MRSB’s internal control over financial reporting and on our tests of its compliance 
with certain provisions of laws, regulations, contracts, and grant agreements and other matters. The 
purpose of that report is solely to describe the scope of our testing of internal control over financial 
reporting and compliance and the results of that testing, and not to provide an opinion on the effectiveness 
of MRSB’s internal control over financial reporting or on compliance. That report is an integral part of an 
audit performed in accordance with Government Auditing Standards in considering MRSB’s internal 
control over financial reporting and compliance. 

Manchester, New Hampshire 
April 9, 2025 
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MAINE RETIREMENT SAVINGS BOARD
d/b/a MERIT – Maine Retirement Investment Trust 

Statement of Net Position 

December 31, 2024 

Assets 
Current assets: 

Cash and cash equivalents 
Prepaid expenses and other assets 

Total current assets 

Noncurrent assets: 
Intangibles 

Total assets 

Liabilities 
Current liabilities: 

Accounts payable 
Accrued expenses and other liabilities 

Total liabilities 

Net position 
Unrestricted 

Total net position 

 

$ 1,125,852 
2,088 

 
1,127,940 

13,035 

1,140,975 $ 

$ 5,355 
8,990  

14,345 $ 

$

$ 

1,126,630

1,126,630 

 

15



MAINE RETIREMENT SAVINGS BOARD
d/b/a MERIT – Maine Retirement Investment Trust 

Statement of Revenues, Expenses, and Changes in Net Position 

For the Year Ended December 31, 2024 

Operating revenue 
Program income $ 23,174

 
23,174 Total operating revenue 

Operating expenses 
Salaries and fringe benefits 186,052 

46,700 
45,890 

 
278,642 

(255,468) 

Purchased services 
Other expenses 

Total operating expenses

Operating loss 

Nonoperating revenues 
Interest earnings 52,206 

Net decrease in net position (203,262) 

Net position, beginning of year

Net position, ending of year 

1,329,892

1,126,630 $ 
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MAINE RETIREMENT SAVINGS BOARD
d/b/a MERIT – Maine Retirement Investment Trust 

Statement of Cash Flows 

For the Year Ended December 31, 2024 

Cash flows from operating activities 
Net decrease in net position 
Depreciation and amortization 
Changes in assets and liabilities: 

Accounts receivable 
Prepaid expenses and other assets 
Accrued expenses and other liabilities 

Net cash used by operating activities and 
net decrease in cash and cash equivalents 

Cash and cash equivalents, beginning of year 

Cash and cash equivalents, ending of year 

$ 

$ 

(203,262) 
1,186 

4,251 

(13,748) 
5,330 

(206,244) 

1,332,096 

1,125,852 

 

17



To view Financial Statements prepared by BerryDunn
visit www.meritsaves.org/reports

1. Authorizing Legislation 
The Maine Retirement Savings Board (MRSB) is a public retirement savings board for Maine employees who do not
have access to a retirement savings plan through their employer. MRSB does business as the Maine Retirement
Investment Trust that started in 2024. It was created by the state of Maine to be the state administrated retirement
savings program. MRSB’s mission is to help Maine workers have a low-cost retirement plan. MRSB is reported as a
component unit in the State’s financial statements and is generally exempt from federal income taxes. MRSB is
governed by a 9-member Board of Directors (the Board). The Board is comprised of the Maine State Treasurer and
eight Board members appointed by the Governor and confirmed by the Maine Senate. 

2. Summary of Significant Accounting Policies 
Basis of Accounting 
MRSB follows the accrual basis of accounting whereby revenues are recorded when earned and expenses are
recorded when incurred in accordance with U.S. generally accepted accounting principles (U.S. GAAP). 

Use of Estimates 
In preparing financial statements in conformity with U.S. GAAP, management is required to make estimates and
assumptions that affect the reported amounts of assets and liabilities as of the date of the statements of financial
condition and reported amounts of revenues and expenses during the reporting period. Actual results could differ
from those estimates. There are no material estimates that are particularly susceptible to significant change in the
near-term. 

Cash and Cash Equivalents 
For purposes of statement of net position classification and the statement of cash flows, MRSB considers all highly
liquid investments purchased with a maturity of three months or less to be cash equivalents. The custodial credit risk
for cash held as bank deposits is the risk that, in the event of a bank failure, MRSB’s deposits may not be recovered.
Bank deposits in excess of the insured amount and collateralized amount are uninsured and uncollateralized. MRSB’s
bank deposits at December 31, 2024 totaled $89,287 and were included in cash and cash equivalents on the
statement of net position. Of this amount, $0 was exposed to custodial credit risk as uninsured and uncollateralized.
These amounts reflect the Federal Deposit Insurance Corporation limit of $250,000 per institution at December 31,
2024. 

Interest rate risk is the risk that changes in interest rates of investments will adversely affect the fair value of an
investment. MRSB’s cash and cash equivalents not held as bank deposits are managed by the State Board of
Investment in the Invested Treasurer’s Cash (ITC) Pool which is a short-term pooled fund. 

Income Taxes 
MRSB is exempt from federal and state taxes on income under provisions of the Internal Revenue Code and state
statutes. 

Operating Revenues and Expenses 
All revenues and expenses related to managing MRSB’s assets and liabilities, including all overhead expenses, are
considered “operating” revenues or expenses. Inter-governmental transfers such as appropriations and other items
of an unusual or nonrecurring nature are considered “non-operating” revenues or expenses. 

3. Legal Contingencies 
MRSB could be subject to lawsuits or legal claims in the ordinary course of business. Historically, there has been no
such litigation and no judgments that would materially affect MRSB’s financial position individually or in aggregate. 

Notes to the Financial Statements 
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The following pages contain the audited financial statements for the Maine Retirement Savings
Program conducted by Landmark Certified Public Accountants for the period January 1, 2024 to
December 31, 2024 and issued on June 4, 2025. The report audits the activities of the Program
Administrator, Vestwell State Savings, and each of the States participating in the Partnership for a
Dignified Retirement in 2024: Colorado, Delaware, Maine, and Vermont. 

MAINE RETIREMENT
SAVINGS PROGRAM
AUDITED FINANCIAL
STATEMENTS

2024
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INDEPENDENT AUDITOR’S REPORT 

Vestwell State Savings, LLC 
Partnership for a Dignified Retirement 

Opinion 

We have audited the accompanying Statement of Fiduciary Net Position and Statement of Changes in 
Fiduciary Net Position of the Partnership for a Dignified Retirement (the Partnership), as of and for the 
year ended December 31, 2024, and the related Notes to the Financial Statements, which collectively 
comprise the Partnership’s Basic Financial Statements. 

In our opinion, the Basic Financial Statements present fairly, in all material respects, the fiduciary net 
position of the Partnership as of December 31, 2024, and the changes in fiduciary net position for the year 
then ended in accordance with accounting principles generally accepted in the United States of America 
(U.S. GAAP). 
Basis for Opinion 

We conducted our audit in accordance with auditing standards generally accepted in the United States of 
America (U.S. GAAS). Our responsibilities under those standards are further described in the Auditor’s 
Responsibilities for the Audit of the Basic Financial Statements section of our report. We are required to 
be independent of the Partnership and to meet our other ethical responsibilities, in accordance with the 
relevant ethical requirements relating to our audit. We believe that the audit evidence we have obtained 
is sufficient and appropriate to provide a basis for our audit opinion. 

Emphasis of Matter - Contributions 

Each Partner State participating in the Partnership has established enabling legislation requiring 
employers that do not offer a qualified retirement plan to provide eligible employees the opportunity to 
save for retirement through payroll deductions to an account established under the respective Partner 
State’s program. We did not perform any procedures to determine that every employer required by the 
enabling legislation to offer the Partner State’s program to employees is actually doing so. Additionally, 
we did not perform any audit procedures to obtain an understanding of the design and implementation of 
internal control over payroll processing, the calculation of employee contributions or the remittance of 
employee contributions at the participating employers. We did not test employer payroll records to 
determine that employee contributions were accurately calculated based on participating employee 
contribution elections, that amounts remitted to the Program Administrator were complete and accurate 
or that all eligible employees who had not opted out were participating. 
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Vestwell State Savings, LLC
Partnership for a Dignified Retirement 

Responsibilities of Management for the Basic Financial Statements 

Management is responsible for the preparation and fair presentation of the Basic Financial Statements in 
accordance with U.S. GAAP, and for the design, implementation and maintenance of internal control 
relevant to the preparation and fair presentation of the Basic Financial Statements that are free from 
material misstatement, whether due to fraud or error. 

In preparing the Basic Financial Statements, management is required to evaluate whether there are 
conditions or events, considered in the aggregate, that raise substantial doubt about the Partnership’s 
ability to continue as a going concern for twelve months beyond the financial statement date, including 
any currently known information that may raise substantial doubt shortly thereafter. 
Auditor’s Responsibilities for the Audit of the Basic Financial Statements 

Our objectives are to obtain reasonable assurance about whether the Basic Financial Statements as a 
whole are free from material misstatement, whether due to fraud or error, and to issue an auditor’s 
report that includes our opinion. Reasonable assurance is a high level of assurance, but is not absolute 
assurance, and therefore is not a guarantee that an audit conducted in accordance with U.S. GAAS will 
always detect a material misstatement when it exists. The risk of not detecting a material misstatement 
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, 
intentional omissions, misrepresentations or the override of internal control. Misstatements are 
considered material if there is a substantial likelihood that, individually or in the aggregate, they would 
influence the judgment made by a reasonable user based on the Basic Financial Statements. 

In performing an audit in accordance with U.S. GAAS, we: 

� 

� 
Exercise professional judgment and maintain professional skepticism throughout the audit. 

Identify and assess the risks of material misstatement of the Basic Financial Statements, 
whether due to fraud or error, and design and perform audit procedures responsive to those 
risks. Such procedures include examining, on a test basis, evidence regarding the amounts 
and disclosures in the Basic Financial Statements. 
Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the Partnership’s internal control. Accordingly, no such 
opinion is expressed. 
Evaluate the appropriateness of accounting policies used and the reasonableness of 
significant accounting estimates made by management, as well as evaluate the overall 
presentation of the Basic Financial Statements. 

Conclude whether, in our judgment, there are conditions or events, considered in the 
aggregate, that raise substantial doubt about the Partnership’s ability to continue as a going 
concern for a reasonable period of time. 

� 

� 

� 

We are required to communicate with those charged with governance regarding, among other matters, 
the planned scope and timing of the audit, significant audit findings and certain internal control-related 
matters that we identified during the audit. 
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Little Rock, Arkansas
June 4, 2025 

Vestwell State Savings, LLC
Partnership for a Dignified Retirement 

Required Supplementary Information 

U.S. GAAP requires that Management’s Discussion and Analysis on pages 7 through 10 be presented to 
supplement the Partnership’s Basic Financial Statements. Such information is the responsibility of 
management and, although not a part of the Basic Financial Statements, is required by the Governmental 
Accounting Standards Board as it is considered to be an essential part of financial reporting for placing the 
Basic Financial Statements in an appropriate operational, economic or historical context. We have applied 
certain limited procedures to the required supplementary information in accordance with U.S. GAAS, 
which consisted of inquiries of management about the methods of preparing the information and 
comparing the information for consistency with management’s responses to our inquiries, the Basic 
Financial Statements and other knowledge we obtained during our audit of the Basic Financial 
Statements. We do not express an opinion or provide any assurance on the information because the 
limited procedures do not provide us with sufficient evidence to express an opinion or provide any 
assurance. 

Supplementary Information 

Our audit was conducted for the purpose of forming an opinion on the Partnership’s Basic Financial 
Statements. The Supplementary Investment Option Information on pages 23 through 26 and 
Supplementary Partner Program Information on pages 27 and 28 are presented for purposes of additional 
analysis and are not a required part of the Basic Financial Statements. This information is the 
responsibility of management and was derived from and relates directly to the underlying accounting and 
other records used to prepare the Basic Financial Statements of the Partnership. Such information has 
been subjected to the auditing procedures applied in the audit of the Basic Financial Statements and 
certain additional procedures, including comparing and reconciling such information directly to the 
underlying accounting and other records used to prepare the Basic Financial Statements or to the Basic 
Financial Statements themselves, and other additional procedures in accordance with U.S. GAAS. In our 
opinion, the supplementary information is fairly stated, in all material respects, in relation to the Basic 
Financial Statements as a whole. 
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To view Financial Statements prepared by Landmark
Certified Public Accountants

visit www.meritsaves.org/reports
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FUTURE ENDEAVORS

MERIT remains focused on strengthening financial security, responsible investing, and
community engagement across Maine. MERIT will continue to build on our successes while
identifying new opportunities to enhance retirement preparedness throughout Maine.

Employers play a critical role in supporting
their employees’ financial well-being. In the
year ahead, MERIT will expand direct
outreach to improve knowledge of program
requirements and retirement plan options.
Targeted industry and regional engagement
will support participation and equip
employers with practical tools.

Ensuring that employees have the
knowledge and resources to plan for their
financial future is a top priority. MERIT will
continue to expand access to retirement
planning tools, education, and resource
services. Through partnerships, targeted
outreach, and enhanced digital resources,
the Program will help employees make
informed decisions while working to reduce
barriers to retirement saving.

EMPLOYEE ENGAGEMENTEMPLOYER ENGAGEMENT

35

A strong financial foundation benefits the entire community. MERIT will deepen collaboration
with community organizations, financial institutions, and local leaders to promote financial
security and economic resilience. Outreach efforts will focus on underserved populations,
including seasonal and non-traditional workers, to address gaps in retirement preparedness and
support inclusive access.

COMMUNITY ENGAGEMENT

Looking forward, MERIT aims to apply data-driven insights to improve engagement, and position
Maine as a leader in responsible retirement. Through these efforts, MERIT remains committed to
supporting a more financially secure and resilient future for all Mainers.




